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Week 5 Discussion 1: Attitude Rating Scale
Student’s Name
Institutional Affiliations


Attitude Rating Scale
Measuring attitudes requires covering all the possibilities of the respondent from being favorable to being very unfavorable to the construct being measured. Just like any other measuring instrument, a rating scale has to be effectively structured and should be well worded to reduce confusion. The rating scale below measures the attitude of a teacher’s attitude towards state-wide educational assessments.
State your level of agreement or disagreement to the following statements.
1. Given a chance, you would change individual-school educational assessments to state-wide assessments.
a.	Strongly agree
b.	Agree
c.	Neutral
d.	Disagree
e.	Strongly disagree
2. State-wide educational assessment ensures parity in the promotion of teachers.
a.	Strongly agree
b.	Agree
c.	Neutral
d.	Disagree
e.	Strongly disagree
3. It is better to have state-wide educational assessment at all levels of education in schools.
a.	Strongly agree
b.	Agree
c.	Neutral
d.	Disagree
e.	Strongly disagree
4. As a teacher, state-wide educational assessments expose you to an opportunity of professional growth.
a.	Strongly agree
b.	Agree
c.	Neutral
d.	Disagree
e.	Strongly disagree
5. Having state-wide assessments provides an opportunity for school to keep up with the pace of others within the state.
a.	Strongly agree
b.	Agree
c.	Neutral
d.	Disagree
e.	Strongly disagree
The ability of the teacher to rate correctly and honestly is influenced by various factors. According to Thorndike & Thorndike-White (2009), rating attitude is dependent on the emotional reaction towards the construct being rated. Therefore, the emotional reaction towards state-wide assessments will determine how honest and correct the teacher will rate. The research is also influenced by the willingness or unwillingness to put forth sufficient effort to rate the construct being studied (Thorndike & Thorndike-White, 2009). Furthermore, their covertness of the trait being observed by the researcher also determines how correctly and honestly the researcher rates it.
A forced scale such as this is advantageous in the sense that it helps the researcher to evaluate the extent to which the stakeholders determine the success of failure of the program. Moreover, this kind of a forced scale eliminates bias in rating because it gives opportunities for respondents to express their opinions which is key in helping the stakeholders to make appropriate decisions regarding the programs being evaluated. However, there are also disadvantages of such a forced rating scale because it elicits emotional reactions among the respondents and the researcher which affects the correctness of the rating.
Looking at the rating scale that I have created to measure a teacher’s attitude coward’s state-wide educational assessments, I can identify some strengths. First, my rating scale is using the Likert scale and covers all possible outcomes or responses. Given that an attitude is critical to measure and contains varied views, it is critical to ensure that the rating scale covers every possible outcome or possibility in terms of people's opinions. My rating scale is perfect because it covers all the possibilities. Moreover, it is clearly stated and the questions are written in correct grammar. According to Diem (2002), a good rating scale should be clearly written and grammatically correct language. The scale also has clear instructions for the respondent. However, I don’t think that my scale is comprehensive enough due to the limit of the number of items it has.
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